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ARTICLE I

#ECOGNITION | _

‘(i) The Publlc me10yment Relatlons Board of the State
nf Now York, hav1ng du]l determlned that the Assoc1atlon has
betn lawfully de51gnated as exclu51ve representatlve for‘the
purpose of collectlve negotlatlons 1n a un1t 1nclud1ng'"all
teachlng faculty 1nclud1ng asslstant 1nstructor, 1nstructor,

asslstant professor, assoc1ate professor, professor and as-

sistant librarian”, the College hereby recognizes the Assoc-

_iation as the exclusive .representative of the employees in the:

said unit for the purposes of negotiations regarding wages, .. -

hours, and terms and conditions of‘employment,‘and in the.i(
settlement of.grievances,.and'for all lawful_purposes'under the
laws of the State of New York. $uch'recognition‘shall continue
fordthe maximum period allowed by law. - |

| (2) Uuring the period of recognition‘and any renewals‘
thereof, lt lS understood and agreed that all. of the terms ‘and~
prOV1510ns of the order of the ‘Public Employment Relatlons
Board of October 25, 1968 in éase C~0265 shall remaln 1n full

force and effect and binding upon the parties.

~.

ARTICLE . II . = = - -

B e T P,

DUES DEDUCTION-

(1) The College agrees to deduct from the salaries of the.

employées in the faculty unit the dues of and pursuant to plans(

certified by the Assoc1atlon, as any menber thereof shall ln-f

d1v1aually and voluntarlly authorlze in wrltlng on forms pre-

-2~
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scrlbed by the Association, and to renit the same promptly to .
such Acsociation. Such authorization may be revoked by in-

strument in writing, and the College W1ll promptly notify the‘,

¢

AssOC1ation of the receipt of such revocation.
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- ARTICLE II1
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PROFLSSIONAL WORKING CONDITIONS il or.

l_k_:ing,.. ACADEMIC FREEDOM AND RESPONSIBILITY e e e e a1

B T S R \.q-‘" el

' h N \ / - Seh \

~ (l) The faculty member is entitled to freedom in the class-

Y e

_room in discussing hls subject and In reporting the truth"as_he

e

sees it, but he should be careful not to introduce 1nto hlS teach-

'__ing controversial matter Wthh has no relation to hlS subject.

o o B |.,- [ PRIV

The faculty member as a member of a. learned profe551on,

. . R
.':a,. . ORI -~ ‘b --.:- ETS - e

‘Lg and an employee of an educational 1nst1tut1on W1th the objective

.J-..

of serVing the needs of ltS community, has definite professiOnal
obligations. Central to the concept of hls academic freedom 1s-

: the co-requisite of academic responsibility., By 51gning an agree-

ment to serve as a faculty member at Hudson Valley Community Col-

L

lege, the faculty member agrees to act 1n a manner that is, con-r

e e
P

sistent, at all times, with the objectives of the College.,

The
objectives of the College are stated in the annual College cata-
log and In the Middle States Self—EvaluatIOn Report

As a part of academic freedom, the faculty member s

- -

persOnal life 1s not w1thin the appropriate concern of _the College,

except ln such instances where the same 1s detrimental Lo the.g
_ College and/or to the performance of hls duties._When he speaks
_or writes as a c1tizen, he should be free from institutional i

censorship or discipline.




\
Participation or ron-participation of a faculty member in any
lawful organlzatlon or group act1v1ty shall not in any way ad-
versely affect hlS employment. | |
| As a person of 1earning and an educational employee,_
_'a faculty member has a speCial position in the community which
imposes special obligations and should remember that the public
bmay judge the teaching profession and the institution by public
utterances Hence, at all times the enployee should be accurater
should exercise appropriate restraint, hould show respect for
_the" Oplnlons of others; and should make every effort to indicate.
;that he/she is not an instructional spokesman, when such is the
.case.jf'" . | _ ~
| As part of his/her responSibilities the faculty mem-‘-'
ber agrees to comply Wlth and support the Campus Regulations
for Students, V151tors, and COllege Personnel, as set forth in
the College catalog. . ' . o
As part of their co-respons1bility, both ‘the College.
and the faculty member recognize the informal atmosphere of the
classroom. They recognize that 'such an atmosphere lS closely
re1ated to freedom in the classroom, and because of this, the -3
happenings of the classroom shall not be made publlc by the Col-
lege or faculty members Without the consent of the other.
Finally, in accordance w1th the academic freeaom and.
responSibility, the faculty member lS entltled to full freedom- ;
in research and in the publication of-the results, subject to’
the adequate performance of his/her other academic duties, but.
‘independent research for personal pecuniary return, performed =

in connection With asSigned duties or requiring use of Collegef»




facilities, personnel, equipment, or supplies, shall be based
upon an understanding with the President of the College or his
a_designee.:" / . |
B. ERiMAﬁY’DUTY»oF'THE %ACULTY MEMBER -
oL The primary duty of a faculty member at Hudson Valley
Conmunlty College is teachlng, -as 0pposed to pure research or
:other forms of academic endeavor. Teachlng lmplles a commltr |
ment to presentlng subject matter for the enlightment of stu-~
dents. It also lmplies an lnterest in the welfare of’ the
_student, at least lnsofar as his/her classroom experlences are
i_concerned By s 51gn1ng hls/her agreement w1th thS 1nst1tutlon,
the faculty member 1nd1cates an lntentlon to devote nlmself/

:herself earnestly to the teaching of students of various abll-

7;;51t1es at the communlty cogfige level.

C.  ALL FACULTY
(15 ‘Notice of all vacancies in professlonal positions

whether actlng, temoorary, or permanent shall be'communicated

in wrltlng to the Secretary of the Assoclatlon and shall ke pub—"
licized hy the College to provide notlce_thereof-to the faculty.‘
Notice of’vacancies which'occur duringrthe summer.months shall

be communlcatedhbi mail to the.faculty. (Faculty members shall_
- be given}consideration equal'to others in filling such vacancies,)

| (25‘ In the event that day classes are cancelled because

of the 1nclement weather or other emergency, teachlng faculty
members, lncludlng Department Chairmen, wlll not be requlred

to report to the.campuSu Evening class cancellation shall be

separately determined.
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(3) Any faculty member desiring to terminate his/her ser-
vices at Hudson Valley Community College at any time shall file
written notice thereof with the chief executive officer at 1east(
éhirty (30) days prior to the date of suéh termihation_of-ser-
vices, = | ' J

(4)_.Each faculty member shall timely submit record. and
maferials which éannot otﬁerwise be p;epafed as required, té the

appropriate supervisor. This provision does not require multi-

'plé preparatioﬁ orISubmission of records by dny‘faculty member .

(5) Faculty members are expectéd t6 meet their classes
in accordance with the master schedule as published by the Col-

lege, and to_fulfiil_all committee assignments and duties as as-~

- signed by the apbropriate College administrator, consistent with

this Agreement.

(a) A change in a class meetiﬂg must have-the.prior
authorization of the appropriate Department Chairman,

(b) Any request for an alteration in the Master Sched-
ule nust be presented to the appropriate Department Chairman and
such changes have the approval Qf said Department Chairmen, the

Division Dean and the Office:of the Vice President for Academic

_ Affairs befére such change may be }mplementgd.

(c) Alterations made in the master schedule without

authorization and absence without authorization shall be regarded

. as a violation of this Agreement. In such cases, the College

will have the right to take disciplinary action.
(6) The work year of the faculty will begin'on August

29, 1972 and August 28, 1973, and will conclude no later than

- graduation. Faculty will not be required to be on campus when

classes are not in session, except:

—-6-
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Ka) On'August 29, 1972, at the discretion of the Div-

ision Dean or Department Chairman. . .
~(b) On August 30, 1972, for tﬁe burpose of all-college
 ﬁ§e£i;gs; | "' . :
. | (c)_’Oﬁ'January 10, 1973, at the discfetion of the
'Division Deah_oi Department Ch;irmén.

L [(d) On January 11-12, 1973, for the pu:posé of all-
h:'éélieée meetings. _ |
| B (e)  On August 28, 1973, at the discretion of the Divi-

- . sion Dean or Department Chairman.

(f) On August 29, 1973, for the purpose of all-college
meetings. ‘

(g) On January 9, 1974, at the discretion of the Divi-

siqh:pean and Department Chairman.

PN

(h) On January 10-11, l974vfor.tﬁe purpose of all-
iiéollege meeﬁings. - ‘ f | |
'All fagulty mgmberé shall attend the Commencement ceremony un-
less excused by the appropriate'academic dean,

(7) - No faculty member or student shall be required to work

. _ /
under unsafe conditions or to engage in activities which endan-

'ger his/her health; safety, or well-being. !
(8) Textbooks and other teaching materialé shall be selec-

ted by the faculty member involved in teaching a specific course.,

In»instances.of courses of multiple sections, the majority of

the instructors involved must agree on the text to be recommended

for use.  If less than a majority decision is reached, the choice

shall be made by a majority vote of the tenuted faculty teaching

the course.



In’'ecither instance sclection shall ve subject to the approval
of the Department Cheirman and the Divisional Dean or their
desigygnees,

/

(9) The responsibilities of making‘desk copies available
, ;
shall be that of the Department Chairman,:and if available, will.
be provlded\to the faculty not less than two weeke:before classes

begin. Specific érocedures for:ordering‘end deadline datefshall
be pfovided in the Faculty Hancbodk.
| (10) All condltlons of employment and general working con-
ditions shall be malntalned at not lese than tqose in effect at
the time this Agreement is signed, except as such conditions
shall'be imp;oved as required by the provisions of this Agreement,
D. COLLEC}IE - a
(1) The work day for the faculty shall be from 8:00 a.m. to.
6:00 p.m., excepting "a" and."b" of this section. Whenever pos-
sible consistent_with the educationel.objectives of the College
and the other provisions of this Agreement faculty members will
be scheduled in less than an eight (8) hour span. In all cases,
classes shall be assigned over a period of not more tham eight (8)
hours.: - “ .
(a) Faculty members employed effective Septembeg l,
“1971, and thereafter may be assigned classes between 8:00 a.fm.
and 11:00 p.m.,.consistent with the provisions ahove and of
Section III, D(2), teaching loads,
“(b) Faculty members for whom a full-time, day Leach-
ing assignment cannot be compiled, in wnlch instances, on an in-.
dividual basis, the College will POtlLy the faculty member con-

cerned that a full-time day teaching a551gnment cannot be com=

piled.



In each case, iu accordance.with the fcllowing provisions, the
following steps may he taken to compile a full-time assign-
ment: | ' !
*ﬂ;j ;4 ‘i; o (d) If the faculty member is qualified and if open-
:1ngs ex15t, additional hours will be a551gned 1n other depart-
ments and/or lelSlonS. ' K | f
, ;j (11) Suffic1ent hours w1ll be a551gned in the Contin-
uing Education Program (excepting Community Serv1ces course of-
feringe) to constitute a full- time teaching assignment. (for’
the purposes of this sub-—-paragraph (ii) full time day teaching
:aesignmentlshall be deemed to be thirty (30) contact hours per
ilacademic year).

(2) Excluding the supervision of out-clinic students and

~

'-4s§ec1al racreation courses such as camping, etc., the maximum
.teaching load for faculty membars covered by this Agreement will
be: | |

(af Courses without laboratory- sections; thirty-two
.(32) contact hours per academic year; six (6) courses per aca-
demic year~ maximum student contact houre (excluding mass lec-

’ tures) one thousand (lOOO) pro-rated.

(b) Course aSSignments which include laboratory sec~‘

Itions} Ehirty—three (33) contact hcurs ber acadeﬁic year; four

(4) courses whenever possibhle with a maximum of five (5) courses

per academic year. AWheneVer possible, laboratory sections will

be limited to twenty (20) students. |

| (3§‘ In the event that an assignment will exceed the above

or when_assignmeuts'are made to the Continuing Education Program

as above provided, the same shall be discussed in advance Wlth the

. faculty member involved and the Assoc1ation s Waiver Committee.
o : - . !

-.9—-




(4) A free period of two (2) consecutive hours each week
shall be included in the master schedule to provide time for

meetings of various organizations. Time to be assigned for the

same shall be discussed with the Association before the master

4

schedule is finalized. | .

(5)v Faculty shall maintain not less than five'(S) office
hours per week to adVise students.' Such office hours will-be
scheduled throughout the week so that the faculty member is read—
ily available ‘to students. The faculty member's office hous

schedule must be approved by his/her Department Chairman and Dean.

~Each faculty member shall post a schedule of such approyed hours

on the door of his/her office and file a cory with his/her Depart—

'ment Chairman.

(6) No part time personnel shall be employed in a course
where there are sufficient course demands to justify the employ-

ment of a full-time faculty member, except in instances where

'appropriate full-time personnel are not available.

(7) Faculty members ordering supplies shall comply with
the requirements, limitations, and procedures as stated in the
Faculty Handbook as now exists and as hereafter amended.

' (8) The College shall provide academic attire for funct-
ions, in accordance with protocol;\ |

(9) A qualified nurse shall be on duty at all times when .
the College is open.

(10) Individual cburse'assignmenté Qill be jointly deuel-'
oped between the Departﬁent Chairman and the faculty of the de-
partment. By taking into consideration the faculty member's
credentials, professional'background and experience, with the
bepartment Chairman making the final decision, subject to the

!

-10-



approval.of the ‘Division Dean. The Department Chairman shall be
responsible for ascertaining, prior to scheduling, each faculty
remper's preferenee.for courses and schedule, .
(11) Each faeulty member shall be notified by the College
-7of hiS/her eourse.assignmeﬂts at least'ewo_weeks prior to the

first day of the semester. = |

£, LIBRARY - _
A5515tant lerarlans to whom the rank, quallflcatlons, and1
’eveluatlon prov151ons hereof shall apply ( ARTICLE VI ) and who:
;-eshell be compensaﬁed accordingly shall be employed on a ten;monfh
. contract (44 days of annual leave) with a thlrty five (35) hour
work week, and«prov1ded that the annual leave shall be equltably
allocated among the assistant librarians to assure  adequate lerary
vserv1ces throughout the calendar year;
In addition to the annual leave of forty four (44) days, theyl
.will be accorded the same holidays and.time off equivalent to that
granted to teaching faculty between the fall and'spring semesters

and spring recess.

ARTICLE IV -

FACILITIES

(1) Within its capabilities, the College agrees to pxov1ae
insfructional laboratory, offlce and storage fac111t1es to neet

the educatlonal objectlves of the 1nst1tut10n, which are con-

o

structed in accordance with all applicable bulldlng codes and

14

which are adequately hea@ed,'lighted, and maintained.

‘

~11-



(2) In the matter of new construction related to College
instructional facilities, the College will_consult and seek the
advice of interested faculty in the preparation of proposals
and blans related thereto. Involvement may require the presence
of such'interested faculty at‘planning sessions'scheduleq by the
Joint Buildingvcommitteelof Trustees'and Legislature;f

‘(3) Wlthln 1ts capabllltles, the College will provxde fac~
:ulty offlce space for each full-time faculty member and Depart-
ment Chalrman, sufficient to afford privacy necessary for stuay
and advisement of students. The College will make reasonable
efforts to‘permit faculty members-to avail themselves of clerical
assistance‘for preparation of‘appropriate course materials., -

(4) lhere shall be a College Committee on Facilities which
shall have within.its purview the adequacy,"safety,'and esthetics
of the facilities in uhich the College's.instructional and co-

* curricular programs are ,conducted. |

This committee shall be comprised of two (2) members
of the College's;administration, two‘(2) members of the faculty,
plus two (2) open positions’to be filled to meet specific needs in.
in the area of fac111ty plannlng. These open positions will.
be fllled equally by admlnlstratlon and facu ty.

(5) 1In addltlon to the areas 1nd1cated'ubove,vthis committee
will concern itself with all working condltlons on campus which
are of a physical nature. The commlttee w111 endeavor to iden-
tify probleﬁ areas,'and in conjunction with the Director of
‘ Physlcal Plant, formulate plans for alleviating them as well as

a tlme table for the work to be done.
, R .

-12-



if there is undue celay in compliance with.tne recommnendations
of thls committee, upon a majority action oifi the committee it
shall be considered an area for grievance.

(6) Thielcommittee shall be actively involved in the ln-
itial.planning of 'new facilities, and the >vation ofbexist~
,-.ing raclli}ies. Before bidding new construction, the College'
lComﬁlttee_on.Facilities,‘Will.have the opportunity to review
;and conment on all plans and sPecificatlons.

| (7) Before renovations Which;change the basic function of
any college faCility can be made, the College Committee on Facil-
ities will have the opportunity to review and comment on all
- " such renovations.~ . ' v» | (

(8) The committee shall periodically inspect all campus

{_fac1llt1es to assure that the same are free of hazard and create

a safe and healthy atmosphere in which to conduct all college
' programs. All unsafe condltlons shall be reported to the appro-
~priate college admlnistrator along wlth a recommendation for
’ appropriate‘action. Where extreme conditions prevail; which
. could adversely effect the health. and/or safety of individuale,.
:concerned, the/College.Conmittee on Facilities or a-representative
.thereof has the authority to recommend to the President of the."
College or hie designee that the particular facility be declared

;unfit, and closed until the condition is rectified.

~-13-



CONTINUING APPOINTMENT, CONTRACTS AND EVALUATION

(1) All faculty members employed prior to August 29, 1972
will se;ve'an iﬁitial probationary period of not more‘than three-
(3) years pfior to beiﬁg granted tenufe; All facuity members em-
ployed effective and subsequént to August 29, lé?Z»will serve,én
initial.pfobatioﬁarylperiod of not more than five (5) years pribr.
té‘being granted tehure.avThe initial probationéry period for.
transferees from another institﬁtion df higher education within
thé State University of New York, in which téﬁurg has been achieved,
shall be reduced by yéafs of tenured service at such institutipn;fv

however, such transferee shall be required to serve a minimum of

two (2) years {three (3) years as of August 29, 1972) of probation

at Hudéon Valléy Commﬁnity College prior to being granted a continu-
ing appoiﬁtmenﬁ.

(2) Faculty members on probationary status whose.salary
agreements are renewed from year to yeaf, will be granted con-
tinuing appointments upon repewal of their salary agreement be-. -
yond their probétionéry périod.- |

{3) The non-renewal of the salary ggreement of a.faculty '
member employed prior to August 29, 1972 du;ing tﬁe last yeaf of
the probationary period shall be subject to the grievance.maéhinery
provided herein. The non-renewai_of the salary agreement of a
faculty member employed effeqtiva and subsequent to August 29, 1972
shall not Ee éﬁbjéct to the grievance m;chinéry providéd herein,
however, such faculty membe; shall in the event of non—fenewal.

effective at the end of his third or a later year upon requeét

-14-.



be entitled to a written explanation of the decision of the College

and shall upon written request be afforded a hearing before the

.. Trustees.

(4) Dismissal (termination other than'non—renewal) of a

o faculty member durlng the probatlonary perlod shall be thirty (30)

b{:days notlce or pay in lleu of thereof However, dlsmlssal durlng

sjthe last year shall be subject to the grievance machinery provided
for hereln. . |

:"J* (5) Termlnation of a faculty member holdlng a contlnulng
apo01ntment by non- renewal of a salary agreement or by dismissal,
shall be subject to the grievance machinery provided herein, and
shall be 1n1t1ated without further requlrement on the part of
the faculty member, by non—renewal of the faculty member's
salary agreement by the date herelnafter provided, or on the
ﬁdlsmlssal date, whlchever shall apply. A terminated faculty mem-
~ber's salary shall cnntlnue for the then-existing contract year
or until such;time:as the grievance machinery is abandoned by

the faculty memher,'or;is exhausted, in which latter event it
shall be subject to the arbitrator's award unless, 1n elther
event, the faculty member, the Association (if the representative
of the faculty member in the grievance proceeding), and the Col-
lege shall otherwxse agree in wrltlng.

(6)‘ In a process1ng of a grievance for non renewal or dis-
missal, the burden of proof shall be upon the College. At least
five (5) days before the hearing at Stage 2, the College shall
present reasonably detalled and formally-wrltten charges to the

aggrleved party.

_15;.



(7) All faculty members who are granted continuing appoint-
ments shall hold their respective positions during good behavior
and competent and efficient service.

(8) 1In cases where economic necessity or changes in academic
regquirements necessitate a reduction in the number in the teach-
ing faculty, the Collegye will give those faculty members thus
cffected notice theréof as soon as possible but not later than
April 1, and will give p£iofity considefation to retaining those
faculty members holding cbntinuing appointment within their de-
partment, division( and on a College-wide basis.

Under such circumstances, criteria including among others,
experience, ability,efficiency, reliability, general qué]ifications
and years of service at the College are to be established by a
joint committee consisting of three members of the administration
appointed by the President of the Collegeland three members of
the faculty appointed by the executive committee 6f the Faculty
Association.

(9) Continuing appointments shall remain in effect if and
while such faéulty member assumes an administrative pogition.4

(10) Every‘faculty member shall be entitled to an annual

salary agreement, setting forth his academic rank and salary.

{11) The salary of each faculty member shown on his/her
salary agreecment shall be paid on a hi-weekly basis in twenty-six
(26) approximately cgual payments. Upon one (l) week's written
requestlby a faculty member:

| (a) All salary paymenté for pay periods subsequentlto
graduation may be payable the first pay period immediately sqbse—
quent to graduation. |

-16-




R (b) Thé College will ﬁake 3ppropriat¢ arrangements

to férward such faculty member's salary checks.

- (12) Faculty members whose Ssalary agfeements are not to be

'renewed are to be notified.on or prior to February 1.
.(13)f55a1ary agréements are to be returned and signed by.

_éachlfAéﬁlty‘ﬁember within ﬁwenty (20) school days aftér reéeipt.

?imély exécutidn and return of the-salg;y agreement shall con-

‘.. stitute acceptance and acguiescence to the terms and provisions

 i'tﬁéfe6f by’the faéulty mémbe;; faiiure to do so shail constitute
"~é resignation._““ o . |

i S (14) ‘A temporary contraét is made for a fixed term not to
exceed oﬁe (1) year where a position is not expected to be per-
' manent. JPersons employed pnder temporary contracts shall not bé |
entitled to sick leave, maternity leave,.long—term disability
coverage, nor shall'their termination’ be éubject to the grievance
pfocedures hereinunder. | |

"‘1(15)' Timé served by a faculty member under a temporary con-
ftraéﬁ may, in the discretion of the Colleyge, be considered time
under a saiafy agreement in détermining such faculty member's
probatiohary or continuing appointment statds;' ' |
(16)._At such times ag_persons are béing intérviewed for

pOSitioné.on—the facultyfxopportuhify for a joint meeting in-
volvihg the-Depaftment Chéirman and f&culty Lf the appropriaté de-
partment will be provided. The recommendations of the faculty

will be submitted to the Department Chaixman.

e

-17-



ARTICLE VI

RANK AND QUALIFICATIONS

(1) Except as provided in parég;aph-“S“ hereof, rank pro-
motion shall be in the sole discretion of the College. 1In no event
shall deni;l of discretionary promotion be subject to the grievance
procedure pr@vided for herein.

B (2) The following table of miniﬁum qualifications will be
applied in Aétérmining'ran promotion of faculty members: |

4

Additional  (SPA)

Semester * Significant Related College
Academic Credit Professional Industrial Teaching
Rank Degree Hours ‘Achievement Experience Experience -
Professor Doctors : : + 5 years
Masters . + 30 hours. ' + 7 years
Masters '+ SPA ' + 7 years
Associate Doctors?t + 2 years
Professor ' '
Masters + 5 years
Bachelors + 30 hours + 7 years
Bachelors + SPA : + 7 years
hjsociate + SPA + 3 years +10 years .
Nne ‘ + SPA + 6 years +10 years
Assistant Doctorslt
Professor o
Masters + 2 years
Bachelors + 3 years
Associate + 5 years
None + 6 vears:
Instruc- Doctors1
tor Masters
~ Bachelors ,
Associate : - : + 4 years o
Associate - ‘ . + 2 years
None _ : + 6 years
None ‘ ‘ . + 3 years

Qo '
£]{U:‘ 1 Doctorate approved by the College

IToxt Provided by ERI
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(3) Each year of related industrial experience or related
teaching experience may, at the discretion of the College, be
substituted for one-half (1/2) year of required college teaching
experience. Mllltary experlence may be considered as related
}_1ndustr1al experlence only lf the’ relatlon thereof to the faculty,'
member s courses taught is supported by credlble documentatlon;

(4) An appr0pr1ate comblnatlon of academlc degrees, addi- -
.tlonal credlt, profe531ona1 credlt, profes51onal achlevement, re;

lated 1ndustr1al experlence and teach ng exPerlence may be utll--
.1zed in determinlng eligibllity of a faculty member for promotion
-.;n_rank. ' |
. kS) Faculty members employed on or before August 31, 1971,
of the rank of Instructor, having attained tenure and hav1ng Lo

attalned the mlnlmum quallflcatlons for Assistant Professor as set

:ﬂiforth in the foreg01ng table, shall be promoted to the rank of

A331stant Professor.

(6) Addltlonal credit hours as'used‘in the above table shall
mean hours of academlc credlt acquired at an 1nst1tutlon of higher
educatlon.- However, credlt courses which are. ‘the basis for any...
degree which has been counted toward promoticn- ellglblllty, shall
not also be 1ncluded as additional ‘credit hours.

(7) ~All faculty employed as of September 1, 1969 ‘are ex-
empted from the application of above .statement of minimum quali-
fication.with respect to their current rank and positioh. No'
such employee shall be reduced in rank by failure to meet the above

minimum quallflcatlons.
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(8) Classroom observations are essential to ah accurate
evaluation of faculty performance and for Ehe purpose of study
and iuprovement of instruction, instructional methods and pro-
cedures. Observation procedures shall.be determined by the re-
spective department following consultation with the individual
faculty members involved. Classroom observation shall be by the
appropriate administrative staff. Within five (5) days of any
observation, the faculty member shall be supplied with a brief
report thereof and havelthe right to respondvthefeto. No faculty
member shall be dismissed on the basis of only one (1) such ob-
servation,

(9) All annual evaluations of individual faculty members
‘exclusive of recommendations shall be in writing and shall be -
discussed with £he individual involved before being submitted to
the administration. A copy of the evaluation will be given to
the faculty member, |

(10) A faculty member may inspect his personnel file on re-
guest. All matters relating to the performance of his proféssion-
al duties, éromotion,tenure, and retention shall be available for
his examination except those related to prior emplcoyment and sup-
plied to the College on a confidential basis. He shall be per-
mitted to add to his file any item which he feels is pertinent.

(11) There shal} be a college-wide form for formal evalua-
ti&n of faculty joihtly developed by the Administration of the
College and the Faculty Association Executive Comﬁitteé. By ma-
jority vote, the faculty of the department may elect to use this
form or jointly, with the Administration of their own department,

develop their own form,
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(12) rnure:shall be a Faculiy Rank Promotion Committec which,
shall be consulted by thne College relative to matters of rank vro-
motion.and which will, when requested to'do'so byva faculty mem—
uer denied dromotlon, ;ntercede ln behalf of sa1d faculty member

. concernlng.tle entltlement of sald faculty member to rank promotlon.
In a“y such cvent the College shall respond to the Faculty Dromotlon

Commlttee 1n ampllflcatlon of ‘the dec151on of .the College to w1thhold

5,

promotlon of tne subject faculty member.

o

ARTICLE VII

o

LEAVES OF ABSENCE S B o
(1) npald Leaves - a leave of absence of one (l)'fear, rn.

the dlscrctlon of tne College, in the 1nstances of probatlonary

members and in the instances of faculty members enjoylné contlnu—

'-:f 1ng ap901ntment will be granted upon advanced apollcatlon concurrentzl
'TL with one semester to commence at the beqlnnlng of any semester. Thep
total number of such leaves available per college year for faculty
'memb rs.enjoylng contlnulng app01ntmcnt shall not exceed threc (3)
'vAddltlonal loaves may be granted at the dlscretlon of the College.

Where the nurPOHes of the leave "are for advanced study, exchange

Leachlng oi other act1v1ty in each instance related to the faculty
mcmbers.field or professional duties or which otherwise enure to
l';the benefit of the College; or for the purgose_bf_holdinglpro—
fessional or political offlce, upon return_from such.afleaVe a
faculty member snall receive a salary equal to that which he would
have received. had he taught in the College.during such period; ex-

clusiveée of rank promotion.

PEEN

O
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A faculty meidber on unpaid leeve-shall retain, but shall not
accumulate-additional credit toward cbntinuing appointment or !
sabbaticallleave.v |

‘ Appllcatlons for leave must be made 1n wrltlng to the

Pres1dent of the College, w1th a copy to the approprlate D1v1s10nal

1
v

_Dean, w1th1n flve (5) worklng days after the star of the semester
lmmedlately preceding the semester for whlch the leave 1s belng

requested

(2) Personal Leave - A faculty member shall be entitled to

flve (5) days personal leave for urgent personal business whlch
cannot be deferred, without.loss of pay, during each_academlc year,
andlwhen taking such a leavevwill make provision for coverage of
his/her classes. Request for such-leave, except in emergency |
situations, must be made in advance, in wrltlng. RequeSts shall
be dlrected to the. facultj member s 1mmed1ate superv1sor. When'
a faculty member must be absent due to an emergency s1tuat10n,
he/she shall report his/her absence, or hls/her intended absence,
to his/her immediate supervisor or his/her designeeyat the first

'. reaconable"opportunity. Each 1nstance of such leave must be re- -
corded on the next absence report. |

(3) Sick Leave

(a) The College shall advance each faculty member upon .
initial appointment, eighteen (18) days of sick leave upon the;
effective date of such appofntment, and shall'thereafter'credit

such employee w1th twelve and one- half (12 1/2) aays of sick leave

on each anniversary date of such app01ntment.
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_(b)  In no event shall a faculty mémber’s sick leave
accruals exceed one hundred sixty-five (165) days, computed at thu
rate of one and one quafter (1-1/4) days per month.

t

(c) After a faculty member has exhausted all sick and
persohai leave, his salary shall be suspended should his absence
continue, unless céverage of his class is provided on a voluntary
basis'by a qualified member or @embers of the faculty, and approved
by the appropriaté‘Department Chairman. |

| _(d) Sick . leave validatidnsmay be requested in the form.
of a physician's certificate. Facuity-memberslshall ;nnually re-

ceive a statement as to their sick lcave entitlement.

(4) Jury and Court Appearances - Any member of the faculty

e e o s ot ot S s s i

unit scheduled for jury duty or for whom it is otherwise necessary to
appear in any court, or before any administrative agency of the Federal,

State or lccal government, shall be excused from class attendance and

other duties for such appearances and duty, without loss of pay.

(5) Sabbatical Leave - Sabbatical leaves of absence will be
 grantéd fo full-time instructors in accordance with the following
provisions:

(a}) All instructors become eligib;e for sabbatical leave
after the completion'of_six (6) years servicp at Hudson Valley
Community College. Application for a sabbatical léave may be filed
during the sixth year of employment, to be éffective for the seventh.
year of employmeng.

| (b} At the optioﬁ of the instructor, the sabbatical

‘ o i
.leave‘request may be:for one semester at full salary, two semesters at
half salary or two semesters at full saléry. The salary SO paid shall
not be‘fedupcd by any grant or fellowship reéeived by tﬁe instructor.

IToxt Provided by ERI



{c) The total number of faculty sabbatical leaves
granted per college year shall be subject to budget limitations;
however, these shall not be more than three (3) at full salary;

(d)b Sabbatical recipients and the terms of their re-
muneration shall be determlned by a commlttee composed of four (4)
representatlves con51st1ng of and elected by repreaentatlves of
the tenured faculty, and two (2) admlnlstratlve representatlves
and apprOVed by the Board of Trustees., Applications for 1eave
must be made in wrltlng to the Pre51dent of the College w1th a
copy to the approprlate Divisional Dean W1th1n five (5) working
days after the start of the semester immediatelx preceding the
semester for whieh the 1eave is being requested}

(e) As part of the appllcatlon for sabbatlcal ‘leave,

'the instructor shall clearly 1nd1cate the purpose of the leave

'and if the 1ea;e is for study, the name'of the institution with

_ the 1dent1ty of the study and courses to be pursued, and their
relatlonshlp to the applicant's profe551onal p051t10n. ' Appli-
cations for leaves fcr travel or educational experlence shall state
this spec1flc educational objective in dlrect relation to the-
appllcant's field of endeavor. Applicants should be- endorsed by
the instructor's immediate supervisor with the reoommenaations and
reasons therefor at the time such applications are submitted. hny
member of the faculty on sabbatical leave remains an emplqyee of
the College and'hie/her salary will belsubject to the normal de-
ductions for sociai security, income taxes, health insurance, and
other deductions. Upen return from sabbatical 1eave; the instruct-
or will be restored to the positionlto which entitled (or a comp-
éarable position)'at a salary equal to that he/she would have

rcceived had he/she been in regular attendance at. the College during

[}{}:e period of the sabbatlcal.
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(f) Upon retnrn from sabbatical 1eave a faculty nieni-
her will submit to the College appropriate records and data rec-
.lating to such leave.

(g) following sabbatical leave;.alfaculty menmber is
expectee to return and complete two (2) years of serVice in the
»event of one year s sabbatical leave, one (1) year's serv1ce "in
the event of a one- ~half (l/2) year sabbatical leave, The College
ymay iequirtlas a condition preceeent to the granting of a sabba-
“tical ltavc, the eAecution of instruments to secure the repaynent
of salary rtceived when on sabbatical lﬂave, in the event of the
‘;:Cailure of the faculty nember to return and complete such service.

(6) . Absence Duc to Injury - Whenever an instructor is ab-

'sentrﬁrom his/her duties as a result of on-the-job injury covered
'by:ﬁorkmen's Compensation he/she will be paid at the level of
nis/her salary which would otherwise have been due, but for said
-in]ury (less the amount of any Workmen's Compensation aWardfnace
for.temporary disaoility due to said injury) for the period of
six‘(6) nonths fron date of injury, and no part of such absence
will he charged to lnave to which hc/she may otherwise be en-

titlea.

(7) Maternity Leave - A maternity leave, without pay, not

chargeable against sick leave, will bLe granted forva periodlof
not less than one (1), nor more than two(2) semesters; and may

be gianted for additional semesters. 4ﬁeturn from such leave must
acconmodate the term of employment of a substitute instructor,
when applicable.f A retnrninglfaculty memher shall receive salary
at the level enjoyed at the time of initiation of such leave,

plus all intorvening increases, eYCIUSl’e of rank promotion,
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8. 2ssociation Leave - The President of the Association

shall be entitled to five (5) days leave per year not chargeable
against sick leave or personal leave for purposes of cénducting

special association business and attending meetings.

ARTICLE VIII

SALARIES
The salary of all faculty members covered by this
Agreecment shall be set forth in Schedule A hereto annexed and

incorporated herein by this reference.

‘ARTICLE IX

it oo oo e St s

The College agrees to maintain in effect during the =
term of this Agreement, all existing insurance coverage wherein
the faculty, or any member thereof, is an insured or has a
direct beneficial interest, without increase in the faculty
memﬁcr's proportionate cost thereof; except that on September
1, l973; the College will assume seventy per cent (70%) of the

premium cost of dependent health insurance coverage.

The grievance proc¢edure will be set forth in Schedule B

hereto annexed and incorporated herein by this reference.
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ARTICLE XI

MISCELLAJEOUS PROVISIONS

(1) Line of Authoriti}-‘Within thirty (30) working days
after the date of this Agreement, and again as fe&ised; the Board
will make availablé upon-reQueSt £o each instructor, an organi-

; ?$£ibn§l‘char£>of the Coilegé'administfation, together with a de-
'.£Ailea'ae5éf;ption ofvthe duties;'fésbonsibilitiés, and author-
’-_iiyt§f £hé Gégioﬁé admihistranrs as they relate to the instructors.

7 (2) " copies of Agreement - A cdpy of this Agreement shall be

._incorporated in the faculty manual by referénce, and be provided
ail_instructors now or hereafter employed.

" (3) Copies of Board Policies and Rules - The Association

will be provided'witﬁ five (5) copies of the Hudson Valléy Commun-
ity College Boérd of Trustees By-Laws, as well as fhe foliowing
documents;. Administrative Duties, Hudson Valley Community Col-
lege; Reguia£16ns for éommunity Célleges under the State Univer-
sity cfiuéw,york (6-14-66) .

. (4) . Physical Examinations - Physical examinations which

- may be'required to employment shall be paid for by the College;

- (5) Course Auditing - Any instructor shall be privileged
" to take any course on a non-matriculating basis at Hudson Valley
Community College, without tuition cost to himself/herself, on
1

'~ a space-available basis.

(6) " Faculty Prepared Material - Dxcept in such instances

‘where job content required the development of mwaterial, all
patents or copyrights on material developed by faculty merbers

shall be, and remain the property of the faculty member involved.
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tlothing may be sold to students of Hudson Valley Community College,
except by arrangement between the College, acting by its President
or his designee, and the instructor involved.

(7) Urban Center - Working conditions contained in this

Agreement shall apply to all members of the faculty of the Urban
Center, except as they relate to work load.and>superseding contracts

or orders of the State of New York.

' ARTICLE XII

FACULTY 2SSQCIATION

(1) Association representatives shall have the right to
transact Association business on.College premises at ény reason-
able time, provided the same does not interfere with instruction.

(2) There will be facqlty bulletin boards in each College
building for the exclusive use of the Association and under its
exclusive control. There shall be at least one faculty bulletin
boardrinsfailed in each building, at a location agreed upon by
the parties hereto.

(3) The Association may use the intraschool mail system
for the dissemination of Association information to its member-
ship.

(4) The Association shall be allotted at least fifteen

minutes each faculty meeting, to conduct its business.
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ARTICLE XIII

REZPRISALS PROUIBITED

There will be no reprisals of any kind taken against
a faculty member by reason of his/her membership in the Associ-

ation, or participating in any of its activities.

~ ARTICLE XIV

MANAGEMENT RIGHTS

Except as limited by the specific and express terms
of this Agreement, the County Legislature, and the Board of
Trustees hereby retain and reserve unto themselves all rights,
power, authority, duties and responsibilities conferred and in-
vested in them by laws and the Constitution of the State of lew
York} and/or the United States, including the right to adopt

rules, regulations, and policies.

ARTICLE XV

SAVING CLAUSE

This Agréement shall be interpreted in a manner con-
sistent with the law; provided, however, that if any provision
of this Agreement, or any éppiication of the Agreement to any em-
ployee or group of employees shall be found contrary to the law,

then such a provision or application shall not be deemed valid

and subsisting, except to the éxtent permitted by law, but all

other provisions or applications will continue in full force and

‘effect.
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"ARTICLE XVI

REQUIREMENT OF LEGISLATIVE ACTION

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IM-
'PLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BEcogE EFFECTIVE UNTIL THE APPROPRIATE

LEGISLATIVE BODY HAS GIVEN APPROVAL.

ARTICLE XVII

TERM

There is presently pending a representation proceeding before
the Public Employment Relations Board for the purpose of determining
the appropriateness of inclusion or exclusion of Department Chairmen
(as defined in Article XVIII hereof). The‘term of this agreement AS
the same relates t6 Department Chairmen is, affected thereby.

As to all faculty, excepting Depaitment Chairmen, this agreement
shall be effeﬁtive as of August 28, 1972 and fémain in effect until |
August 31, l§74 and from year to year (September 1 = August 31) there-
after uniess either pérty shall notify the other, in writing, of a

desire to terminate or amend the same on or before February 1, 1974

or Fehruary 1 of any subsequent year.
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As to Department Chairmen, this agreehent shall be effective
in accordance with the provisions of Article AXVIII, paragraph (6)
iﬁ 1972 and remain in effect until August 31, 1973. In the
esvent that the Public Employment Relations Board should determine,
prior to August 31, 1973 that the Department Chairmen are to be.
included in a unit togethér with all other faculty members covered
by this agreement, then, in agch event this\agreement as the
same affects Department CHai#%en shall términate on the same date

as applicable to all other faculty members covered hereby.

ARTICLE XVIII

DEPARTMENT CHAIRMEN

This article refers to Department Chairmen, Administrative
Assistants to Academic Deans, and Curriculum Co-ordinators, and all
regerences made to Department Chairmen are considered to include the
above-néted titles.

(1) Department Chairmen will be annually appointed at the
ydiscretiqn of the College. Written notification of such appointment
will be given by March 1. Chairmen not reappointed will return to
full-time faculty status, without effect on academic rank or salary.

(2) Department Chairmen will have a minimum teaching load of
six (6) contact hours, and a maximum of two (2) preparations unless
modified by mutual consent of the appropriate academic dean and
specific chairman concerned,

(3) A Department Chairman wishing to resign the administrative
portion of his duties and revert to full-time teaching status, must

submit written notification to this effect by no later than January 1,

to be effective for the following academiﬁ year
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(4) Department Chairmen will be compensated in accordance
with their academic rank and salary, and, in addition, will re-
ceive a stipend of eleven hundred dollars ($1,100.).

(5) Department Chairmen will perform those duties
as set forth in a separate document entitled "Department Chairmen's
Duties," heretofore jointly developed by the College,'Associgtioh
Executive Cbmmittee, and Dep€£tment Chairmen except as may be hereiﬁ?
after amended duriﬁg the term here of. |

| (6) The work yeé? for the Department Chairmen will begin five
work days priof to the first daf of classes for the fall semester
and conclude on the Friday following graduation in the spring. |
Additionally, Department Chairmen will be on campus each day college
classes afe in session during the workyear as defined in Article III
-C(6). Department Chairmen will enjoy the same Christmas and spring

(Easter) vacations as accorded to full-time teaching faculty.
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IN WITNESS WIHEREOF, the parties hereto have caused this Instru-

ment to be executed in the manner following:

College: ' Associatibn:

The Rensselaer County Legislature Hudson Valley Community College

Faculty Association

by

Chairman ‘ by

The Board of Trustees, Hudson Valley
Community College

by

Chairman

Hudson Valley Communify College

by

President

Approved as to form:

by

County Attorney, Rensselaer County




SCHEDULE A

l. Faculty salaries shall be increased, each year of the two (2)year

_terﬁ thereof, on the following basis:

RANK | INCREMENT ADJUSTMENT
| Assistant Instructor $400 ‘ plus 2%% of average salary
.5" Instructor . _ 450 plus 2%% of averaée salary
" .Assisténf Professbr._ ‘ 500 pius - 2%% of average salary
Associate Professor ‘ 550 plus 2%% of average salary
professor ' 600 pius 2%% of average salary

(a) Average salary shall be. determlned on base salary only and
shall include all full time members of the teaching staff
inclusive of librarians and department chairmen.

(b} The parties have determined the 1971-72 average salary to be
12,415,

(c) The 1872-73 average salary shall be jointly determined by the
College and the Association.

2. Upon promotion in rank, the salary of a faculty member shall be in-
creased as follows:

FROM — T - INCREASE
Assistant Instructorl | Instructor $300-
Ins£ructor _ ' ' Assistant Professor 300
Assistant professor Associéﬁe Professor 250
Associate Professor Professor ' 200




SCHEDULE B

GRIEVANCE PROCEDURE

.(l) A Grievance is_a.claim by any party hereto, a faculty
- member or gréup of faculty in tne negdtiating unit based&upon
the 1ntcrpretation or appllcatlon of this Agreement

(2) - All Grlevances shall be in wrltlng and include the
name and’ pOSlthn of the aggrleved party, a brlef statement of
the nature of the grlevance, and the redress sought by the aggrleved
party. |

.(3) Except for informal decisions at Stage 1, all decisions

shall be rendered; in writing, at each step of the grievance'pre-
cedure, setting forth findings of fact, conclusions and supporting
_reason therefor, Eacn-deéision shall be promptlyltransmitted to the
aggrieved party,'the parties hereto, and, if any, all Parties in
Interest (any'person or party named in the grievance, who is not
the aggrieved party).

(4) If a grievance affects a group of faculty members, it
may be sunmitted by the Association directly at Stage 2 described
be]@?w. S |

(5) The preparation and processing'of grievances shall be
conducted at a time affording all interested parties a reasonable
opportunity to attend; employees who are required to be'present
during working heurs shall be excused from duty without loss of
pay. Reasonable effort will be made to avoid interruption of
classroom activity and to avoid-involvement of students in any

phase of the grievance procedure.



(6) All parties agree to facilitate any investigation which
may be required and to make available, upon the fequest of any
party hereto and/or any aggrieved party, any and all material and
relevant documents, communlcatlons and records concernlng alleged
grlevances. o |

(7) Except at Stage 1 of the Grie;\rancé Procedure, any party
hereto, an aggrleved party and any party in interest shall have
"the right at all stages of grievance to confront and cross-examlne
.all witnesses called against him, to testify and to call on his
own behalf, and to be furnished with a copy of the offic1al min-
utes of the procecz2dings made at each and every stage of thls griev-
ance procedure.

(8) . The filing of grievances, serving netices, taking appeals,
making reports and recommendations will be accomplished on the forms
jointly developed for this purpose. The College shall have these
forms duplieated*and distribuﬁed to the.President of the Association.

' (9) All documents, communications and records dealing with
the processing of a grievance shall be filed separately from the
personnel files of the participants.

(10) Nothing contained herein will be construed as limiﬁing
the right of any faculty member having a grievance to discuss the
matter informally with any appropriate member of the administration
and having the grievance informally adjusted, provided that except
at Stage 1 (a) the Association shall be promptly informed of the
details of any such adjustment. Any grievance that is adjusted
without formal determination, pursuant to this procedure, while

binding upon the aggrieved party and in all respects, final, shall.
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not create a p:ecedeht or ruling binding upon either of the parties
.to this Agreement in future proéeedings. |

(11) Every person who has the right to bring a grievance here-
under has the right to be represented by a representative of his
bwn éhoice,.provided, howéver, that any grievance finally deter-
mined without participation-of the Associaﬁion, while bindiné on
the aggrieved pété? aﬁd'in all'resﬁect( final, shali'ndt create
a precadéht or ruling bindipg éithef of the pafties to thié Agree-~.
ﬁent_in future procéedihgs. - | |

(12) ' The Association shall be entitled to at‘least fwo (2)
working days advance notice of all hearings on grievances in which
the aggrieved party is not represented by‘the Association and, if
so, advised to participate therein,

{13) 1In any and all cases where the aggrieved party is not
represented at any stage of the grievance procedure by the Associ-
‘ation, the Association may, in its sole discreticn, appeal the
decision in any such grievance to the next hicher stage of the
grievance procedure. |

(14) Any and all ﬁotices which this grievance procedure re-
quires to be given to the Boafd of Trusteesg, College or reére-
sentative thereof, may be delivered to the President of the Hudson
Valley Communiﬁy College, or, in his absence, to the‘person
then in charge of his office.

{15) " The ﬁimg limits Specified hereiﬁ may not be éxtended
except by mutual aéreemeﬁt.

(16) Grievances must be initiated at the first available
stage within thirty (30) working days of the occurrence of the

event giving rise thereto.



Q

(17) If a decision at one stage is not appealed to the next
stage of the procedure within the basic time llmlt speCified the
grievance shall be deemed to be dismissed. Questions relating to
compliance with time limitations or appeals shall notAbe'arbitrable.

(18)‘ Failure at any stage of the grievance procedures to

"communicate a decision to the aggrieved“party, his representatives

P

and the Assoc1ation w1thin the speCLfied time limit, shall permlt.
the 1odg1ng of an appeal to the next stage of the procedure w1th—
in fiya2 (5) working days after the expiration of the period which
would have been allotted for appeal,~had the decision been commun-
icated by the final day.

(19) In the event a grievance is filed on or after April 1,
upoﬁ request by or;on behalf of the aggrieved parﬁy, the time
limits set forth herein may be reduced pro rata so that the griev-
ance procedure may be exhausted prior to the end of the College

term,' or as soon thereafter as is possible.

STAGES OF GRIEVANCE PROCEDURE

e i s <ot e s et s

(20) Stage 1: Supervisor - Informal

| (a) A faculty member having a grievance will discuss
it with:his/her'apprOpriate superVisor, either personally and/or
by a representaﬁive, with the obﬁective of resolving the matter
informally.

§ (b) .If the grievance is not resolved informally with-
in five (5)_working days of submission, it shall, within seven (7)
working days cf submission, be reduced to writing and presented
to the appropriate supervisor.’ Within two (2) Working days after

the written grievance is presented to him/her, the appropriate

[}{}: supervisor shall render a decision Lhereon, in writing.
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‘Stage 2: President
(c) If any aggrieved party is not satisfied with the

nritten decision at the conclusion of Stage 1 and wishes to pro-

ceed further under this grievance procedure, the aggrieved party

shall, within five (5) worhing days of receipt of decision at

Stage l; tile a written appeal of the decision at Stage 1 with

the president. Copies of the written deciSion at Stage 1, shall
"be submitted w1th the appeal.. Within two (2) working days after

the receipt of the appeal, the President 'or his duly authorized
'represent;tive, shall set a date for a hearing and notify the

aggrieved party and/or hib/her representative, angd all other parties
S in 1nterest of said date, and hearing will bercommended within ten

(10)working days after receibt‘ofvthe appealhby the President,

who shall render a decision in writing within five (5) working days

after the concluSion of the hearing.

Stage 3: Board of Trustees

(d) If an aggrieved party is not satisfied With‘the
" written deciSicn at the concluSion of Stage 2 and wishes to pro-
ceed further under this grievancm procedure, such aggrieved
party or his/her representative shall, within five (5) worklng
days of receipt of decision at Stage 2, file a written notlce of
appeal of the decision at Stage 2‘with the Trustees. Copies of
all earlier written decisions ehail be submitted with the appeal.
Trustees.shall set a date for a hearing and.notify the aggrieved
party and/or his/her representative and all other partieslin inter-
est,'of'said date. Hearing on said grievance shall be held with-
" in five (5) working days of the issuance of said notice by a duly-
authorized committ ee, conSisting of not léss than three Trustees,
which committee shall render a decision in writing within five (5)

[R\()rking days after the conclusion of the hearing.
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Stage 4: Binding Arbitration

[ A

(e) If an aggrieved party is not satisfied with the
decision at Stage 3, the aggrieved party may submit the grievance
to arbitration by written notice to thé President within five (5)
wbrking days of recéipt of the decision at Stage 3.

(£) Within five (5) working daYs after such written

notice of submission to arbitration, the President and the Associa-

tion will agree upon a mutually-acceptable arbitrator competent

! \

in the area of the grievance, and will obtain a commitment from
said arbitrator to serve. If the parties are unable to agree
upon an arbitrator or to obtain such a commitment within the spe-

cific period, a request for a list of arbitrators will be made

to the American Arbitration Association by either party. The

parties will then be bound by the rules and procedures of the

American Arbitration Association in the selection of an arbitra-

tor. 1In the event the State of New York shall establish an agency

or agencies to which the parties hereto may resort for the pur-
pose of obtaining an arbitrator, either party hereto may resort

to such agency or agencies for such purposes as an alternative to

“ the foregoing provisions relating to the American Arbitration

Association. In the ev.nt either party herein does resort to such
agency or agencies, the rules and procedures of the-American Arbi-
tration Associapion shall not necessarilv apply.

b Kg) The selected arbitrator will hear the matter
promptly and will issue his Jdecision not later than fourteen (14)

calendar days from the date of the close of the hearing, or, if

oral hearings have heen waived, then from the date the final state-
. _ )

\
- ments and proofs are submitted to him. The arbitrator's decision

will be in writing and will set forth his findings of fact, reason-
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ing and conclusions on the issues.

(h) The arbitrator ghall not have the power or authority
to alter;-amend, or in any way change the terms and provisions here-
of, or to make any decision which requires the commissionlof an act
prohibited by law, or which is violative of the terms of this Agreement.

(i) The decision of the arbitrator shall be final and’
binding upon all parties. |

| (j) The costs for the services of the arbitrator, in-
~cluding expenses, if any will be born equallf by the pa;ties,
In the event the Association does not represent the grievant in
arbitration, costs and expenses, if any, will he borne equally

by the grievant and the College.




